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Since 2019, ALK has been committed
to the UN Global Compact corporate
responsibility initiative and its
principlesinthe areas of human
rights, labor, environment and anfi-
corruption.

cf. sections 99a, 99b, 99d and 107d of
the Danish Financial Statements Act
cf. Article 8 of the EU Taxonomy
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Introduction

Introduction

ALK continues to build on our
2022 progress by helping even
more people with allergies and
strengthening our sustainability
efforts even further.

Commitments

We continue to support the 10 Principles of
the UN Global Compact and remain an active
signatory. In addifion, we have committed to
setting anew CO, reduction farget according
o the Science Based Targets methodology
fo align ourselves with the goals of the Paris
Agreement fo limit global warming to 1.5°C
above pre-industriallevels.

2022 progress

We experienced confinued progress across
allour current focus areas: Access to
allergy care’, People’, Environment”and
‘Responsible business practices’.

ALK s driven by astrong purpose fo help
people who suffer from allergies. We are
therefore pleased to see our Access To

Allergy Care targets were especially exceeded
this year, underlining our commitment fo

bring more people back fo nature with our
range of diagnostics, allergy immunotherapy
freatments, and services. Our efforts
significantly reduce the burden of living with
allergies fo both the individual and society in
general, as more people can be freafed faster.

ALK is growing as a company and has increased
the amount of medicines available to people
with allergies globally. Despite this growth, we
saw anoverallreductionin our CO, emissions.
However, our emissions of flight travel following
thelift of COVID-19 travel restrictions increased
as there was asfrong need to meet face-to-
face andreconnect across the business. We
willbe working to reduce these emissions going
forward, as we set new science-based CO,
reduction fargets. We look forward to confinuing
our CO, reduction journey in 2023, based ona
more comprehensive and ambitfious framework.

In 2022, we updated our Governance Model
fo ensure ESG data progresses fowards the
same standards as the financial dafa. Going
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Our current focus areas

ALK's approach to sustainability encompasses four key themes to ensure sustainability
for people, planet and the business. Our ‘Access to allergy care” strategy describes our
ambition and goals to make ALK solutions more universally accessible, while reducing
our impact on the planet.

Access to
allergy care

QOO
(D

Inclusive culture
and diverse
workforce

&

Environment
and climate
change

Responsible
business
practices

‘ Improving access to allergy care is our
greatest opportunity to positively influence
our business and society in general.”

Carsten Hellmann, President and CEO
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ALK's sustainability journey
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forward, the Board of Director’s Audit
Committee will oversee all sustainability
and ESG disclosures, processes, controls,
and assurance as an integrated part of the
Committee’s annual wheel.

Our strategic priorities at ALK are guided

by continuous stakeholder engagement,
and upcoming standards. In 2022, we
collected valuable input from our employees
afrglobalandlocalmeetings, our employee
engagement survey, and ALK Learn sessions
(ourinternallearning platform), as well

as from several meetings with investors
strongly engaged in sustainability. We

also conducted a gap analysis comparing
our currentreporting with the upcoming
requirements in the Corporate Sustainability
Reporting Directive (CSRD) and will be
aligning our reporting over the coming years
as the sfandards come info force.

Focus points 0f 2023 and beyond
While the Board of Directors assessed
and confirmed our short-andlong-term
priorifies, we will be identifying new

Find out more

See our governance
modelonp.26inthe
appendix
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sustainability fargets in all four of our focus
areas to ensure that our commitments confinue
fo bereflected by our acfions.

Expanding access to allergy care o become
relevant to even more people with allergies, will
remain our main priority. As a pharmaceufical
company producing allergy treatments with
source materials originating from nature,

we will also be prioritising and addressing
biodiversity impacts and mitigation efforts
Otherkey priorities going forward will be

fo grow our insight on double materiality -
how ALK impacts climate change, and how
climate change impacts ALK’s business - and
further strengthen our sustainability policies
and disclosures fo reflect developmentsin
sustainability reporting, due diligence and
fransparency.

We are on an ambitious growth journey and will
confinue fo make our solutions more universally
accessible, while ensuring asustainable
business model throughout ALK.

Bestregards,

Carsten Hellmann
President & CEO
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Sustainability performance 2022

We have exceeded, or are on track to meet, all our ESG targets ahead of schedule.
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2022 Accumulative
Milestones Targets Results Results*
= 2023: Make ALK allergy diagnosis, immunotherapy treatments and/or adrenaline products accessible to additional patients p;::r’:gz:::mly
“8 2025: Infroduce tablet-based AT in new countries 5 countries
o 2025Addch|ldren and/or adolescent indication to cu rrenfmdlcohon """"""""""""""""""" 16+ countun"‘ies
20228Trengrhenknowledge aboutinnovationsin allerg‘i'é‘;i"iHs'é;sH;\'/“i;‘scienﬂfic communication to heGlThCO;;E;A@;;&;&;IS (HCPs) 26,000 HEPs
2022Es’rabllshparfnershlps fotrain healthcare professmnalsmallergy freatmentandimmunotherapy 4‘,000 H&’s
2022: Maintain the injury frequency rate** <3.0
Max. 9 annually
': 2025: Maintain gender balance af Manager and Directorlevels ;";0% women
' 2025: Increase the number ofwomen in VP and Senior Director positions ss%women """"""""""
2022: Increase the number of women in the shareholder-elected members of the Board of Directors ;0% women
2022: Reuse/recycle waste 47%
2022: Maintain annual water consumption levels below 2019-baseline 1 22,000m* 116
2022: Maintain annual energy consumption levels below 2019-baseline ll ‘7,000 MWh 46
2025: Reductionin _CO'2 emissions from 1+ leg distribution, fravel flights and company cars againsta2019-baseline offotal = P
non-renewable emissions
; 2022: Maintain ALK Code of Conduct employee training participation 90% participation

On track or above target
B Target not met

* 2021 and 2022
**number of cases per one million hours worked



Business model

ALK at aglance

Becoming relevant
for more people
with allergy

ALK is a global allergy solutions
company with a wide range of
diagnostics, allergy immunotherapy
(AIT) treatments, and services to
meet the unique needs of allergy
sufferers, their families, and
doctors around the world.

ALK is aworldleaderin respiratory allergies
and holds emerging positions in food
allergies and anaphylaxis. Its business model
is centred around strong R&D skKills, insight
info immunology, unique manufacturing
processes, and a desire to bring the best of
modern science fo the allergy field. Based
on the industry’s most comprehensive
clinical dafta set andinsights info patfient
behaviour, ALK wants fo fransform the
clinicallandscape from experience-based
to evidence-based medicine for patients,
practitioners and payers.

Resources

4

100 years’ profound
understanding of allergy

QOO
(D

2,700 employees with
diverse ftalents

)@

Insights from academia,
patients and partners

A —

3

Digitalengagement
platforms (including Klarify)

O

Raw materials,
energy, water, efc.

O

(5)

Financial resources

o o0 ¢

Safety and
quality

ALK presentin

47 markets

Research & development

Process

Regulatory

innovations processes

Manufacturing

Large-
scale
manufac-
turing at
7 sites

Purify/

stand-

ardise
allergen
extracts

Cultivate
allergenic
source
materials

Distribution and sales

15 markets
served by
partners

Digital
patient
mobilisation

Global
distribution
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2022 results

~2.4

million patientsin
freatment with ALK
products

>700,000

people mobilised digitally
to find adoctor

85%

of adults with respiratory
allergy covered by tablets

4,250

healthcare professionals
frained or educated by
ALK

11%
three-year average
organic revenue growth

u1%
reduction of CO, emissions
vs. 2019 baseline
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+2

China (Boao Lecheng) and United Arab Emirates

+300,000

Increasing patients in freatment
to 2.4 million

8,050

We exceeded our target to reach 4,000 healthcare
professionals by 2022

allergy care
eTey — 12

We exceeded our target of 10 new country
indications by 2025




Access to allergy care

Access to allergy care

The burden of living with allergies
to both the individual as well as
society is tremendous. At ALK

we seek to ease this burden by
providing better treatment options,
expanding treatment access and
enabling faster diagnosis.

More than 500 million people worldwide
have allergies’.

Many of them suffer in silence unnecessarily
without clear avenues for support and
freatment. We wish to bring people living
with allergies back to nature by improving
access to effective and clinically proven
allergy diagnosis and freatment solutions
fo improve the lives of the individual and
reduce the burden on already sfrained
healthcare systems around the world.

The world we live inis changing; pollen
countfs are increasing, and plants are
migratfing geographically o areas with
longer and earlier pollinator seasons

due to climafe change?. This means that
seasonalallergies are lasting longer and are
becoming more severe®. As the prevalence
and severity of respiratory allergies
increases, we workinfernally in ALK and with
our business partners to address the climate
crisis and fo improve access fo diagnosfics
and freatments for respirafory allergies.

As of 2022, over 2.4 million people
worldwide rely on ALK allergy diagnostics,
allergy immunotherapy (AIT) freatments
and/or adrenaline products, an increase
of +300,000 patients from 2021, wellinline
with ALK’s 2023 aspiratfions.

Expanding our geographical reach

The number of people with allergies has
risen steadily in the past 60 years, with
higher incidence rates among children.

Itis expected that by 2050, half of the
population will suffer from respiratory
allergies®. To help more people, we are
expanding our AIT and adrenaline products
fo additional counftries, either by our own
power or through partnerships, which often

form the first step in making ALK solutions
available in countries with no access to AIT.

In 2022 we extended the reach of our tablet-
based AIT products to the United Arab
Emirates and the Boao Lecheng Pilot Zone
in China - the first step fowards making
ALK’s house dust mite fablet available in
mainland China by 2024/25, subject to
regulatory approval. We also enfered info a
partnership with Dr. Reddy’s Laboratories
which eventually willlead fo the infroduction
of our house dust mite tablet in India.

Our partner, GrandPharma, confinued its
preparatory work fo register andlaunch
ALK’s auto-injector Jext®in China, while
ALK confinues the development of a
next-generation aufo-injector ahead of a
planned submission to the US FDA in 2024.

Meanwhile, we initiated a Phase | frial with
atablet freatment for peanut allergy - an
imporfant step in our quest for developing
new, mainstream freatments for potentially
life-threatening food allergies.

ALK Sustainability Report 2022

‘ 2030 Commitment: Enable

access to ALK allergy
diagnosis, immunotherapy
treatments and/or adrenaline
products by increasing the
number of patients by at least
100,000 annually.”

Accessto allergy care strategy, 2020

Find out more

Go to p. 32 for reference list
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Access fo allergy care

Case

Saving lives with Jext®

Our adrenaline pens Jext®
are used every day to save
lives in cases of anaphylaxis
caused by allergies.
However, the pens are also
used for people suffering
cardiac arrest from severe
trauma.

Following the outbreak of war in Ukraine,
ALK was approached by Ukrainian
authorities for medical support. We

met this request by donating 25,000
Jext® pens. Together with devices and
medicines from other pharma and
medtech companies in Denmark, the pens
were shipped directly to Ukraine fo help
victims of the war.

Jext contains asterile solution of
adrenaline within an auto-injector for
emergency injection of asingle dose of
adrenaline into the outer thigh muscle.

Approvals for children and adolescents
To service the increasing number of youth
with respiratory allergies, we continue

to progress our approvals for children

and adolescents to ensure diagnosis and
tfreatment much earlier inlife. In 2022,

two new approvals for children and/or
adolescents were secured in Serbia and
Canada, advancing our commitment
tfowards full paediatric coverage across

the fablet portfolio. Key initiatives in this
respect are the ongoing, fransatlantic
paediatric Phase Il frials in allergic rhinifis
(MT-12 for the house dust mite tablet and
TT-06 for the free pollen tablet), both due for
completionin 2023.

Furthermore, we are currentfly gathering
data showing a correspondence befween
allergies in children and lower grades

and academic achievementsin school,
indicating that early treatment and
diagnosis may also have a positive impact
on the academic performance of children.
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Engaging with practitioners

and patients

We engage systematically in educational
activities, fraining and dialogue with
healthcare professionals fo enhance
insights into diagnosis and freatment of
allergic diseases. Much of our engagement
is done through digital platforms enabling
us fo reach more healthcare professionals
within ashorter fime and reduce our
climate impact from travelling fo physical
meetings. As an example, our Digital

Area Sales Manager in Norway held more
than 50 digital meetings with healthcare
professionalsin 2022. If meefings had been
held physically this would have required
more than 80 flight frips and 16,000
kilometfres driven.

2023 will see a further move fowards
multichannel marketing through increased
digifisation of communication with
healthcare professionals using insights
from anew customer relationship

‘ 2030 Commitment: Educate 200,000 healthcare
professionals and establish partnerships to train

50,000 healthcare professionals in allergy treatment and

immunotherapy.” Accessto Allergy Care strategy, 2020



= Access fo allergy care

Klarify is ALK's digital platform
providing tools to better manage
allergy symptoms.

management system that will be rolled out
globally after asuccessfultest phase in the
Nordic countries.

Since 2020, we trained 8,050 healthcare
professionals in allergy and AIT freatment
and educated 55,000 healthcare
professionals in allergic disease
innovations via scientific communication,
exceeding our 2022 targets of 4,000 and
20,000, respectively. Additionally, we
engaged with patient organisations all over
the world fo raise awareness about patient
care and product safety.

Our Klarify digital platform was launched in
Switzerland, Austria, the Netherlands, the
Czech Republic, and Slovakia in 2022. The
plafformis now available in 11 countries

and aims fo empower people fo take action
on their allergies by offering information
and guidance on how to avoid or alleviate
symptoms. In 2022, more than 700,000
consumers found a doctor using ALK's
Consumer-to-Patient ecosystem, where
ALK digitally fakes consumers by the hand
pre- and post- doctfor visifs.

ALK also made progress in pilot projects
aimed at eliminating friction points on the
path to prescriptfion for the many untreated
patfients eligible for AIT freatment. This
work will confinue in 2023.

‘ Training healthcare professionals is an important commitment
for ALK. By disseminating latest knowledge about diagnosis,
treatment options and support solutions to people living with allergies,
we contribute to making more healthcare professionals able to treat

earlier, more efficiently and more effectively”.

Soren Niegel, Executive Vice President, Commercial Operations
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Find out more

Access to allergy care has two
guiding principles:

» Focusing primarily on people with
allergies and their need for correct
diagnosis and tfreatment

» Supporting healthcare providers
and professionals is aprecondition
for providing efficient allergy care.
Without ahealthcare infrastructure,
people with allergies cannot benefit
from our allergy solutions

Inthis area we support:

UN Sustainable Develop t Goals
3 Anvitoone | 9 Mowwimorse
e | &

o Find out more

about our Access to Medicine Policy

about our solutions to the freatment
of allergy

Go to p. 32 for policy links
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Injury frequency

1.7

We reached our goal of keeping
injury frequency below 3.0

Female managers and directors:

We reached our 2025 goal of approximately 50%

women at manager and director levels

Female vice president and senior directors:

34%

We expect fo reach our goal of 35% female
vice president and senior directors before 2025

Female shareholder-elected board members:

29%

We will be updating our target in 2023 according to
new legislation §99b on gender representation



People

People

Building a cohesive organisation
by connecting with colleagues
supports our growth ambitions
and our ambition to create a good
work environment with high
engagement.

Engagement and retention

The 2022 results of our employee
engagement survey exceeded our
expectations. With a parficipation rafe of
95% globally, we have avery high validity of
the results. Global engagementincreased
from 8.2 (ona 10-point scale) in 2021 to
8.3, and we saw improvements across all
engagement drivers. The engagement
resultis 0.7 points above the healthcare
benchmark andin the fop-5 percentile.

In addition to the high index scores, we
received more than 11,000 employee
comments.

Though the results were good, there are
areas for further development; ‘managing

demands of workload’, and ‘career
advancement and skills development’

were fwo areasin focus in 2022 and will
continue fo be so going forward, as ALK
offers specific support to mitigate workload
issues andidentifies additional ways to
develop and frainleaders and employees.

Employee turnover was 13% in 2022 (2021:
13%), reflecting a very high demand for
skilled labour in key locations, particularly
inthe first half-year, both in the healthcare
industries and other sectors. Although ALK
shares this challenge with other employers
in the healthcare industry, we confinue

fo focus on refaining our employees by
seeking fo ensure an engaging work
environment.

Employee development

Development opportunifies continue to

be one of the major drivers of employee
engagement andis key fo our success.

We investin training and developing all
employees through job assignments and
fraining activities. Additionally, our ASPIRE

program identifies talents globally. Af the
corporate level, ASPIRE focuses on fwo
talent groups; Key Talents with potential
To become part of senior management,
and Early Career Talents who are af the
beginning of their career. For both groups,
comprising atotal of 69 talents as of 2022,
strong individual development plans are
established and supported by the Board
of Management. Furthermore, we frained
1501eaders from across ALK through our
Leading with Impact program for senior-
levelleaders, educating them on agile
andinclusive leadership. In addition, 162
managers and supervisors across Product
Supply were frained in how fo further
strengthen the manufacturing excellence
mindset through our global Manufacturing
Excellence program.

As apartof the annual development
agreement for allemployees, performance,
goals and ambitions are discussed with
the manager. These dialogues enable
asfrong, confinuous feedback culture

as amechanism for ensuring positive
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Building a cohesive

organisation is important
for us at ALK. We are therefore
very pleased with our high
employee engagement score.
We will continue to support
employee growth and development
ambitions, as well as promote a
strong company culture through
our values and purpose in order
to maintain a sense of pride in our
daily work.”

Lisbeth Kirk, Senior Vice President,
Human Resources, Sustainability and Internal
Communications



professional development for the individual
employee aligned to the business strategy.

Learning for all

ALK Learnis aninfernallearning plaftform
for allemployees. The purpose is fo educate
employees on topics of relevance to ALK
and the individual. All sessions are virtual
and held by eitherinternal or external
facilitators and when possible, recorded for
future reference. In 2022, we had sessions
on: ‘Finance for non-financials’, ‘Health

& Wellbeing’, ‘Sustainability at ALK’, and
‘Understanding cultural differences’. The
sessions on average attracted audiences
of 300 employees.

Health & wellbeing

Based oninpuffromlastyear's
engagement survey, we saw aneed to
focus on health and wellbeing across the
organisation. 12 workshops were held with
approximately 210 managers globally fo
help them facilitate conversations with
employees about work priorities and
address potfenfial signs of burnout and
sfress. Human Resource support was also
givento managers in departments with low
scores for health and wellbeing. 4 out of 5
departments with low engagement survey

scoresin 2021 showed improved resulfs in
2022.

In addition fo the global focus on
psychological safety, various health
initiatives were infroduced locally. Inthe
USA, Wellness@ALK was introduced to
secure physicaland mental well-being
through action. Over the course of the
year, Wellness@ALK encouraged all

US employees fo tfake partin their own
wellness by offering afitness challenge,
ahealthrisk assessment, and various
wellness-related webinars. Response from
employees was encouraging. Wellness@
ALK will continue in the USA in 2023 and
furtherbe intfroduced in Canada.

Safety of our employees

In 2022, we had six occupational accidents
af ALK facilities (2021: 1), resulfing in an
injury frequency rate of 1.7 (2021: 0.3). The
accidents were related fo organisation

of work. Roof-cause analyses have been
conducted to ensure that preventative
measures are implemented. We ensure
access to occupational healthcare services
for allemployees through healthcare
coverage and insurance for work-related
accidents or diseases.
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Case

WALK the tALK

In 2022, ALK focused on
connecting employees
across the organisation after
two years with COVID-19
restrictions where many
employees have been
working from home.

We saw a strong need to meet in person
and reconnect, but also to make sure that
everyone is aligned and informed about
our strategy and purpose. Therefore,
we infroduced wALK the tALK meetings
at sites where employees could meet,
getinputs from specialists and people
who suffer from allergies, and also ask
questions directly to local and senior
management. WALK the tALK events
took place at 12 sites across 9 countries
in 2022, and additional meetings are
planned for 2023.
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Seren Niegel, EVP, Commercial
Operations, answers questions
from employees at our site in
Kungsbacka, Sweden




People

Workplace assessments are conducted
regularly to ensure we mitigate health and
safety risks. Safety training is adapted
tolocalneeds and allows flexibility inline
with locallaws. Allrelevant employees
are frained in the Chemical Management
System, which confains our safety data
sheefs and describes common hazards
and the precautions fo be faken.

We will continue to monitor risks related
to safety, health and well-being in 2023
and confinue to focus on securing a safe
and healthy workplace. In 2023, we will
implement an updated risk mafrix fo
strengthen insights on the severity of our
incidents.

Diversity and inclusion

Diversity and inclusion principles are
infegratedinfo our key processes such as
falent management, succession planning,
mentoring and sponsorship programmes,
unconscious bias training, flexible working
opfions, regular pay-gap assessments,
and paid parentalleave. Our engagement
survey helps to shed alight on the perception
ofinclusionrelated fo these elements. The
2022 results showed animprovement in the
diversity andinclusion score from 8.0in 2021
10 8.3, butwe do see aneed to expand and

improve these elementsin 2023. We believe
that diversity and inclusion at all levels
delivers better business results, and our
ambition is fo continue building an inclusive
work environment that fosters a sense of
belonging, where different perspectives,

abilities, talents and experiences are valued.

In 2022, we took a further step towards
reaching our goal of increasing gender
representation at vice president and senior
directorlevels. 34% of the vice presidents
and senior directors are women, up from
29% in 2021. We aim to achieve 35%
female representatfion by 2025 af the
latest. These steps help fo strengthen the
pipeline fowards representatfion in senior
vice president and executive vice president
posifions.

Our disfribution of men and women af
manager and director levels remained
within our target of mainfaining a gender
balance of approximately 50%, with 53%
women in 2022, unchanged from 2021. In
2023 we will sef anew farget for gender
representation in senior management,
following the new guidelines for §99b.
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Move for Allergy

Our annual ‘Move for Allergy’ event emphasises the
importance of collaboration, interconnectivity and
having a sense of belonging. The event connects
colleagues on the same day all around the world

by encouraging everyone to exercise either by
walking, running or cycling - alone or in small
groups.

Our Guangzhou office employees
in China enjoyed our Move for
Allergy initiative by faking a

walk fogether on Guangzhou
international bio-island.



People

ALK's cultural beliefs

Our cultural beliefs and behaviours
describe the aspiration for our company

and encompass the attitude and mindset

required fo become the world leader in
allergy solufions.

Do the
right thing
Understand your role

Take ownership and
get the job done

Have the courage to
make tough decisions

Pursue

growth
Think ‘people
with allergy’ first
See change as

an opportunity
forimprovement

Look for better
solutions

Build
bridges

Understand others’
perspectives

Reach out to colleagues

Help othersto be a
success

In 2022, ALK hired 555 new employees
(2021: 487), 63% of which are women (2021:
58%). The gender pay rafio (mento women)
among allemployees was 1.14 (1.18in 2021).

The Board of Directors

ALK’s Board of Directors consists of
seven shareholder-elected members

and three employee-elected members.
Two shareholder-elected members are
women, corresponding To 29% female
representation. We will be updating our
farget as the new legislation §99b on
gender representation comes info force in
2023.

In addition, two of the employee-elected
members are women, and three of the
shareholder-elected members have
nationalities other than Danish. Four of
the shareholder-elected members are
independent according fo the definitions
set by The Danish Committee on Corporate
Governance.

The Remuneration and Nomination
Committeeisresponsible for the selection
and nomination of candidates for the

Board of Directors. Selection is assessed

by the Board of Directors andis based ona
fransparent process that defines the desired

profile, faking info account the need for new
falent, diversity, age and gender. Our diversity
fargets andresults are disclosed in line with cf.
section 99b and 107d of the Danish Financial
Statements Act.

Humanrights andlabour rights

We support the UN Guiding Principles on
Business and Human Rights, and our work
withhumanrightsis anintegrated part of our
supportto the UN Global Compact.

Our high-levelrisk assessment of human rights
andlabour rights was updated in 2022. We
continue fo recognise health and safety, anti-
discrimination and general working conditions
afourown sites as importantfocus areas. We
have notidentified any signs of adverse human
rightsimpactsin 2022 af our own sites or with
our suppliers.

Activities are enforced through policies, actions,
fargets and training, as well as grievance
mechanisms and our whistle-blower function -
ALK Alertline. Please refer to section Responsible
Business Practices for additionalinformation.

Find out more

Board of Directors composition and competences
are available on our website. Go to p. 32 for link
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Find out more

ALK follows internationally
recognised standards:

The Universal Declaration of Human Rights
The International Labour Organization’s
Declaration on Fundamental Principles
and Rights at Work

The UN Guiding Principles on Business

and Human Rights

ALK policies on humanrights
andlabour rights:

Code of Conduct

Conflicts of Interest Policy

Diversity and Inclusion Policy
Environment, Health and Safety Policy
Harassment Policy

In this area we support:

UN Global Compact Principles 1-6

WE SUPPORT
AL
S

= Gﬁ\ %
B -" ]
N\ 7

UNS inable Develop t Goals

5 GENDER 8 'DECENT WORK AND ' REDUCED
EQUALITY ECONOMIC GROWTH INEQUALITIES
/‘/' =
“| =)
v

Gotop. 32 for policy links

Find out more
See the detailed ESG dataon p.28



Environment and climate

Our CO, reduction:

Our energy consumptionin 2022:

Wereused or recycled waste:
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Environment and climate

Environment and climate

Climate change is chiefly an
environmental issue, but it is also
a serious threat to respiratory
health.

Globalwarming canlead fo longer allergy
seasons and poorer air quality, friggering
more severe allergy symptoms. As an
allergy care company, ALK will confribute
to mitigating anthropogenic greenhouse

gas effects threatening respiratory health.

In 2022 we committed to setting science-
based fargefsinline with the goals of the
Paris Agreement - limiting global warming
to 1.5°C above pre-industrial levels.

Assessing and mitigating
environmental risks

AU ALK production sites adhere to our
Global Environmental Health and Safety
(EHS) policy and are covered by our Global
EHS Management System. Accordingly,
we confinuously assess environmental
and climate risks related to energy, CO,,

waste and water consumption. In 2022,
no incidents of non-compliance with
environmentallaws and regulafions were
recorded through our internal systems
(2021: 0).

Climate risk planning, mitigation and
adaptafion strategies are becoming
increasingly imporfant as the threat of
droughts and flooding could affect the
cultivation and collection of our allergenic
source material. To mifigate these risks, we
are distributing our crops across a wider
range of locations in the USA and Europe o
secure astable supply of allergenic source
materials, and we will confinue to assess
climate risk planning, mitigation and
adaptation strategies in 2023, including
amateriality risk assessment of climate
impacts on our own operatfions and along
the value chain.

Preparing science-based targets
Although our CO, emissions are relafively
low compared fo many other industries,
reducing CO, emissions is imperafive

for ALK. In 2022, we saw a need to align
our existing CO, emission target with an
established framework, and therefore
committed to sefting science-based
targefs. We have since engaged with

an external partner to validate data

and reduction initiatives for scope 1, 2

and 3 emissions, and we will be seffing,
communicating and reportfing our updated
tfargetsin 2023.

Working with the external partner, we
developed abefter understanding of the
fransition needed fo reduce scope 1, 2 and
3 emissions. We have already infroduced
aseries of inifiafives fo decrease scope 1
and 2 emissions, including an increased
focus on renewable energy, implementing
energy efficientinitiafives, and promoting

the addition of elecftric cars tfo our company

fleet. We will contfinue investigating

material categories in line with our science-

based fargets commitment.

We have established a framework for
accountfing and reporting on our scope 3
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Although we are already

taking measures to reduce
our CO, emissions, committing
to science-based targets pledges
our alignment with the Paris
Agreement, both at our own sites
and throughout our supply chain.
Our contribution to limiting
anthropogenic climate change
through this commitment will help
to ensure a healthier environment,
as well as a healthier society.”

Christian Houghton, Executive Vice President,
Product Supply



Environment and climate

emissions (1stleg disfribution and flight
fravel). This expanded documentation
showed that alarge part of our emissions
derive from flight travel, which increased
this year following the lift of COVID-19 fravel
restrictions. However, we saw an overall
decrease inscope 1 and 2 emissions, as
well as greenhouse gas infensity per net
revenue. These are all signs that we are
taking good steps fowards achieving a
nefreductionin CO,, despife growingas a
business. We will confinue these reduction
initiafives and increase our focus on
reducing flight fravel with ourimproved
scope 3 fransparency. We look forward

fo continuing our CO, reduction journey in
2023 based on amore comprehensive and
ambitious framework.

Energy consumption

We continue to advance our effortfs to
reduce energy consumption and promote
renewable energy use. Severalinifiafives
were implemented in 2022 supporting
these efforts. Our Horsholm, Denmark site

installed sfeam vessels fo generate heat
for manufacturing processes, which run

on cerftified CO, -neutral wind electricity
rather than the previous natural gas
source. Additionally, our Vandeuil, France
production site opfimised the heafrecovery
of a cold unit, which allowed the shutdown
of agas boiler previously responsible for
providing hot water inhalf the plant.

We continue to focus on increasing our
renewable energy consumption and
purchase renewable energy certificates
audited by independent third parties where
100% renewable energy consumption

is currently unavailable. Total energy
consumption was 46,800 MWh in 2022
(2021: 46,000), achieving our 2022 target
of nof exceeding the 2019 baseline of
47,000 MWh.

Waste management

Reducing, reusing and recycling waste
are important steps in minimising our
environmentalimpact. We therefore fry fo
incorporate circular economy concepts at
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The transition fo renewable energy is animportantinitiative for ALK. 53%
of our energy consumption comes from renewable sources, and renewable
energy certificates are purchased where renewable energy consumption is
currently unavailable.
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every step of our business, forinstance by
replacing plastic products with recyclable
cardboard packaging where possible.

Af our Post Falls, USA site, we promote
circular economy inifiafives by using part
of the nufritional confent from the house
dust mites that we cultivate, as a soil
supplement for the fields where we harvest
grass and free pollen. The remaining house
dust mite process materialis sold as a
bulking agent for wastewater treatment
facilities.

We confinue To optimise waste
management with the goal of achieving
zero landfillwaste. We aim fo improve
waste recovery and sorfing, and handle
expiry dates for chemicals to avoid
unnecessary waste. As an example,

our fwo production sites in France have
implemented selective waste sorting
with a supplier waste recycling system fo
ensure component reuse. Non-recoverable
waste such as chemicals are incinerafted
in efficient plants with heatf recovery,
electricity production and recovery of
components. As aresulf, 59% of waste

is reused or recycled over all our sifes,

up from 50% in 2021, and inline with our
goal of 47% waste recovery by 2022.

Total waste from production sites was
1,135 tonnes (2021: 880). This increase is
due fo improved documentation of waste
fractions rather than an actualincrease of
waste production af our sites

Water

Wateris animportant resource in our
production and cultivation of our allergenic
source materials such as grass, birch
and ragweed pollen. We are therefore
increasing our focus on reducing water
use af alllevels of the business. We have
initiated areplacement of our water for
injection (WFI) production systemin
Horsholm, Denmark with an industrial
water freatment system, which will save
both water and energy consumption
when installation is complete in 2025.
Additionally, the site has installed steam
generators which will divert roughly
1,500 m® of wastewater. The same water
willbe reused again as it condenses, is
cooled by water designated for heating
the building, and refurns info the stfeam
system, resulfing in 10% energy savings on
building heating. This process is currently
under construction andis expected to be
implementedin 2023.

Case
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ALK sustainability award

In 2022, a global
sustainability award
initiative was announced,
where one ALK team

would be given an award

in recognition of their daily
achievements benefitting
people with allergies and the
environment.

In 2022, the sustainability award was

granted fo the project teamin France
who worked hard over the past fwo

OSIRIS® is ALK's immunotherapy
drop brand administered under the

tongue at home, avoiding the need for regular

years to replace plastic packaging with
biodegradable cardboard for ALK’s
allergy immunotherapy drops brand
OSIRIS®. This switch has reduced CO,
emissions of the packaging by 95%,
saved packaging costs, and allowed for
more colours on the packaging, making
it easier for people with allergies and
healthcare professionals to recognise
the product. The sustainability award
initiative will continue in 2023, in an
effortto encourage teams to consider
sustainability in their daily operations
and decisions.

doctor visits. Our new colourful and biodegradable

packing makes product recognition easier for

people with allergies.
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In 2022, overall water consumption was
116,500 m*, meeting our 2022 target fo not
exceedthe 2019 baseline of 122,000 m?®.

Biodiversity

As amanufacturer of biological medicines
based on nature derived allergens,

ALK acknowledges the importance of
biodiversity for securing existing and
novel pollen solutions, which could be
under threat due fo species and habitaf
decline. We are therefore faking steps to
make a posifive impact on biodiversity
afour sites where we culfivate allergenic
source materials, including the integratfion
of sustainable farming practices info our
daily work. As an example, our Post Falls,
USA facility utilises GPS dafa to increase
specificity of pesticide application,
plants nitrogen-fixing species in our

crop rofations, applies Infegrated Pest
Management principles fo minimise
pesticide use, and integrates natural
and semi-natural habitafs on our land.
Additionally, our organic birch farm pilof
projectin Tri City, USAvyielded ifs first
harvestin 2022, and we will confinue to
investigate this method of productionin
the future to potentially apply the method
elsewhere.

We will continue fo expand on our
biodiversity initiafives intfo 2023 and
beyond, such as exploring alternative crop
rofations, utilising cover crops during the
winfer, and festing no-till or minimum-till
farming pracfices.

EU taxonomy

We have performed an eligibility screening
of our activities fo report under Article

8 of the EU Taxonomy Regulation'. Itis
our conclusion that none of our revenue
is derived from products or services
associated with activities includedin

the Climate Delegated Act?, and as such
we do not have any eligible furnover. We
have also screened our capital (CapEx)
and operational (OpEx) expenditure. The
activities assessed include, but are not

EU Taxonomy disclosure

limited fo, waste management, fransport,
and constfruction and real estate. Our
capitaland operational expenditure
screeningidenfified some activities which
could be classified as eligible. This included
the steam generators installed at our
Harsholm site (Activity 7.6 - renovation of
existing buildings). Other activities were
alsoidentified as potentially eligible (our
company cars, facilities and other minor
expendifures). However, due to aneedfo
further develop our reporting foundation
and processes related fo reporting
according to the EU Taxonomy, we have
chosen to reportnone of our capital and
operatfional expenditure as taxonomy-
eligible for 2022. For accounting policies
onrevenue, CapEx and OpEx please see
consolidated financial statement in the 2022
Annual Report

Revenue OpEXx CapEx
2022 DKKm % DKKm % DKKm %
Taxonomy-eligible activities 0 0% 0 0% 0 0%
Taxonomy-non-eligible activities 4,511 100% 3,568 100% 353 100%
Total 4,51 100% 3,568 100% 353 100%

"Regulation (EU) 2020/852 of the European Parliament and of the Council of 18 June 2020

2 Commission Delegated Regulation (EU) 2021/2139 of 4 June 2021
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Find out more

ALK follows internationally
recognised standards:

Greenhouse Gas Protocol
EU Taxonomy

ALK policies on environment
and climate:

Code of Conduct
Environment, Health and Safety Policy

Inthis area we support:

UN Global Compact Principles 7-9
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Find out more
See the detailed ESG dataon p. 28
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Responsible business practices

Responsible business practices

ALK is committed to conducting
business ethically and responsibly,
as well as ensuring that all
stakeholders in our value chain act
with integrity. We are committed
to comply with all relevant laws,
guidelines and international
standards in every aspect of our
operations.

Our Code of Conduct describes the

required stfandards of behaviour for our
inferactions with stakeholders and outlines
the expectations of all ALK employees when
it comes to professionalism, honesty and
infegrity. The Code of Conduct addresses
ALK's policies relafed to responsible business
practices. Additionally, our Third-Party Code
of Conduct describes the required standards
of behaviours for third party stakeholders,
including suppliers, and specifically outlines
requirements regarding human righfsissues.

Continuoustraining efforts

ALK conducts annual Code of Conduct
fraining for our employees, available online
insevenlanguages. Allemployees are
additionally required to acknowledge that
they have read and understood the Code

of Conduct. In 2022, 95% of our employees
(2021: 97%) completed the internal Code of
Conduct fraining. In 2023, we will fake steps
o provide additional fraining especially
onanti-corruption, fair competition and
inferaction with healthcare professionals for
selected employee groups.

Interactions with third parties

Our Third-Party Code of Conduct specifically
outlines our expectations for interactions
with suppliers and other third parties. No
observations of violations were made in
supplier assessmenftsin relation fo human
rights, labour rights, the environment and
anfi-corrupfionin 2022.

In 2022, we formalised a partnership with
EcoVadis, adigital supplier evaluation
platform, fo enable more accurate,

structured and documented supplier

risk assessments. 26 key suppliers were
initially assessedin 2022, and we confinue
fo broaden the scope by evaluating more
suppliersin 2023.

Forced and childlabour

We have azero folerance towards child and
forcedlabour, as stated in our employee
Code of Conduct and Third-Party Code of
Conduct. We continue to engage proactively
with suppliers through collaboration and
opendialogue to ensure compliance with
our Third-Party Code of Conduct, and we
focus on supplier fransparency fo assess the
risk of child and forced labour through our
due diligence process for third parties. We
adhere fo the 2015 Modern Slavery Act and
publish an annual statement according to its
requirements.

Anti-corruption

We uphold our commitment against
corruptionin allits forms and continue to tfake
azero-tolerance approach to corruption,
including facilitation payments, kickbacks,
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fraud and bribery. ALK employees are only
allowed fo give or receive gifts or hospitality
which are modest, appropriate and
infrequent. Additionalrestrictions apply when
inferacting with public officials, healthcare
professionals and patfient organisafions. No
corruption cases were idenftified in 2022.

Ethics hotline: ALK Alertline

We encourage employees and other
stakeholders to report, in good faith, serious
and sensifive concerns within the scope

of our Whistleblowing Policy. Guidance on
how fo raise concerns regarding unlawful
behaviour or violations of ALK's policies,
including the Code of Conduct, are part

of ongoing awareness campaigns and
annual fraining. Both employees and other
stakeholders canfile reports via ALK Alertline
in multiple languages, either by phone or via
anonline form.

In 2022, atotal of 11 cases were raised
(2021: 8). All closed cases were diligently
investigated, and appropriate remedial
actions were taken. No disciplinary actions
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ALK holds a quality mindset and
culture across the organisation.

were needed. Three investigations are sfill
ongoing.

Risk Assessment

We conduct risk assessments on an ongoing
basis fo guide us on where select attention
isrequired. The risk assessments, which
amongst other things, cover anfi-corruption
and bribery risks, are conducted internally
tfogether with the relevant business units

to ensure a comprehensive overview of the
business and itsrisks. Based on the risk
assessments, we revise our compliance
programme as required.

High quality healthcare products
Quality is astrategic priority for ALK, as it
concerns both patient safety and public
health and ensures standardisation and
consistency of our products.

Meeting quality standards in our production
and manufacturing processesis a
prerequisite for ALK’s licence to operate and
is our compefitive strength. To mitigate risks,
we invest significantly in ensuring robustness
and compliance in our processes, personnel
fraining and manufacturing facilities. We
adhere to GxP requirements described
invarious procedures within our Quality
Management System.

Production and manufacturing processes are
subject fo periodic and routine inspections by
regulatory authorities. In 2022, two (2021: 3)
authority inspections of our manufacturing
sites were successfully completed.

Patient safety

ALK has arigorous safety reporting system
inplace ensuring that safety data from any
source, including clinical trials, are collected
and analysed systematically by ALK's global
pharmacovigilance feam. This ensures

that the safety profile of our products stays
beneficial, and the relevant authorities can
be made aware of any safety issue arising
from our products.

The mainrisks related to our products come
fromfailures to report side effects. We
monitor the effects both before and after
products gain marketfing authorisations.

If a situation should occur inwhich itis
necessary to recallaproduct, ALK has
proceduresin place fo ensure swift and
efficient management of the situation. During
2022, ALK issued four product recall nofices
(2021:1).

In 2023, we will continue fo strengthen the
quality mindset and quality culture across
the organisation as we frain employees, roll
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out systematic problem-solving fools and
develop employees through online training
frameworks.

Clinical trials

We conduct clinicalfrials in close
collaboration with authorities, healthcare
professionals, scienfists and people with
allergies. Safety, privacy, ethics and respect
are the foundation of our clinical frials. We are
committedfo the EFPIA and PhRMA Principles
for Responsible Clinical Trial Data Sharing.

In this way, we share daftain amanner that
safeguards the privacy of patients, respects
the infegrity of nafionalregulatory systems
and profects propriefary information.

Animal welfare

Animalwelfare is a focus throughout our
research and development of new medicines.
We select professional, well-recognised

and accredited suppliers, according fo the
Federation of European Laboratory Animal
Science Associafions’ (FELASA) guidelines.
Our commitment fo animal welfare also
covers the shipment and transport of animals
fo our animal facilities.

Alternative approaches fo replace the use of
animals are implemented whenever possible.
This strategy isknown as the three R’s:
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replace, reduce and refine’. Each experiment
is carefully assessed for value gained to
assure that no experiments are performed
that willnot justify the use of animals

over alternatives. We strive o avoid any
unnecessary repetition of animal sfudies and
conduct testing on the cellular level whenever
possible fo minimise the number of animals
needed for research.

Data ethics

As apharmaceutical company, ALK
processes data from clinical frials,

research and development, human
resources, customer interactions and
pharmacovigilance. We utilise datato expand
scientific and medicalunderstanding, ensure
patient safety, generate afirmer evidence
base toimprove our products and services,
and deliver freatments to the right patients
with the right commercial potential, efficiently
and sustainably.

Our Data Ethics Policy adhere to applicable
laws which respect people’s privacy and
ensures ethical considerations, such as
sharing dataresponsibly and avoiding bias
when using algorithms. We apply our Data
Ethics Policy in the absence of formallegal
requirements. The management of data
ethicsis carried out by relevant business

units, who have infegrated these principles
intheirwork. We commit fo mitigating risks
andresolving grievances through our infernal
procedures or, ifrelevant, in collaboratfion
with stakeholders. This constitutes our
reporting according to cf. section 99d of the
Danish Financial Statements Act.

Privacy and data protection

In 2022, we confinued fo work on ensuring
andincreasing the safe and responsible use
of datainline with data protfection regulations
like the General Data Protection Regulation
(GDPR). There were no dafta breaches
reported fo any Supervisory Authorityin
2022. We confinue our global awareness
campaign fo avoid phishing affacks, and we
conducted several dafa profection frainings
during 2022 to supportemployee awareness
when processing personal data.

Responsible taxmanagement

ALK’s Tax Policy covers both direct and
indirect taxes and applies to the whole ALK
Group. Responsible tfax managementimplies
acommitment to tax compliance inline with
applicable best practice guidelines issued by
the OECD.
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Find out more

ALK follows internationally
recognised standards:

European Federation of Pharmaceutical
Industries and Associations (EFPIA)
The Ethical Committee for the
Pharmaceutical Industry (ENLI)

The International Federation of
Pharmaceutical Manufacturers and
Associations (IFPMA)

The UK Bribery Act

The US Foreign Corrupt Practices Act
The Universal Declaration of Human
Rights

ALK policies for responsible
business practices:

Anfti-corruption Policy

Code of Conduct

Data Ethics Policy

Data Protection Policy

IT Security Policy

Third Party Code of Conduct
Quality Manual
Stakeholder & Communications Policy
Tax Policy
Whistleblowing Policy

In this area we support:

UN Global Compact Principles 10

UN Sustainable Develop t Goal
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Find out more

aboutthe 2022 UK Modern
Slavery Act statement

about how to contact the
external Alertline

Gotop. 32forlink

Seethe detailed ESG dataonp.29
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Appendix

Our work with
sustainability

Sustainability reporting principles
ALK seeks o align with the draft European
Financial Reporting Advisory Group
(EFRAG) standards as guidance fo
determine report confent, policies and
disclosures. The reporting period covered
by this report extends from 1 January to 31
December 2022,

Governance

ALK'’s sustainability planning and activities
reflect actual and potfential risks and
opportfunifies covering humanrights,
labour rights, climate and environment,
and anti-corruption - directly or via ALK’s
suppliers and partners. The Board of
Directors is responsible for the strategy and
the Board of Direcfor’s Audit Committee
oversees all sustainability/ESG disclosures,
processes, confrols and assurance.

QOO
(D

Board of
Directors

: :
@ Audit Committee

Q Sustainability
Committee

Sustainability
Department

Business Units

i

30%..
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Board of Directors
Overallresponsible for ALK’s sustainability strategy
and purpose

Audit Committee
Responsible for overseeing Sustainability/ESG disclosures,
processes, controls and assurance

Board of Management
Responsible for approval of all sustainability-related policies,
development of strategy and purpose

Sustainability Committee
Responsible for ensuring implementation and monitoring of
sustainability-related policies and governance

Sustainability Department

Responsible for coordinating and supporting implementation and daily management
of the sustainability strategy, including identifying and monitoring risks and relevant,
complete, consistent, tfransparent, and accurate reporting. The Sustainability
Departmentis also responsible for advising policy owners on policy content

Business Units

Responsible for daily management, monitoring and execution
ofthe sustainability plans of action. Responsible for reporting
fo the Sustainability Department on a quarterly basis
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Reporting scope

The environmentaldatain this report
covers ALK’s production sitesin the
USA, Denmark, Spain and France. All
other dataregarding human rights,
labour rights and responsible business
practices cover the enfire ALK Group,
unless otherwise specified. Data from
2019 is used as the baseline for our
sustainability work and reporting.

Due diligence, risk management

and grievance mechanisms

The ALK Risk Commitfee assists the
Board of Management with the overall
responsibility of risk management. The
ALK Risk Committee meets atleast twice
ayear. The committee assesses risks
and mifigation strategies relatfing fo the
enfire ALK Group, including significant
sustainability related risks. With regards
fo Third Parties, ALK assesses suppliers
and other business partners through due
diligence processes in the Procurement

and Legal departments fo minimise risks.

Employees and other stakeholders can
report serious and sensifive concerns
through Alertline which serves as our
grievance mechanism.

Transparency

Our commitments, efforts and goals are
disclosed in our Sustainability Report and
on our website, and follow the Danish
Financial Statements Act sections 99q,
99b, 99d and 107d. Further details of the
risks associafted with the Danish Financial
Statements Act can be foundin ALK's
Annual Report.

o Find out more

about our organisation:
https://www.alk.net/sustainability

ALK Sustainability Report 2022
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ESG key figures — Environment and climate

Unit 2022 2021 2020 2019 Unit 2022 2021 2020 2019
Emissions Water
Totalscope 1 emissions Tonnes CO,eq 4,857 5,801 5,521 5,479 Water used forirrigation m?3 23,550 42,218 28,996 36,571
-Scope 1 emissions - direct energy B o o S Water consumed m3 ”116','6L|'2' ' ”127','823' ' ”1107,753'0' ' 12'2','Li61
consumption Tonnes CO,eq 3,252 4,325 3,960 4,168 Water intensity per net revenue m3/DKKm 283  32.6 317 374
- Scope 1 emissions- company cars Tonnes CO.eq 1,371 1,406 1,368 1,311 - T T Crmmmmmmmmmm—
- Scope 1 emissions- ozone depleting B o S S Waste
substances Tonnes CO.eq 234 70 193 N/A Landfilled waste Tonnes 181 203 339 86
Scope 2 location-based emissions Tonnes COeq 5,329 6,533 6,497 6,511 Incinerated waste Tonnes 280 239 186 7260
Scope 2 market-based emissions Tonnes COzeq: 372 2,833 3,020 3003 Other disposal of waste Tonnes o o o 0
Totalscope 1 and 2 emissions Tonnes Wy 267 306 226
(market-based) Tonnes Cozeq. 5229 . 8,634 o 8,5u1 . 8,482 Total waste recycled and reused % 50 us 38 38
Totalscope 3 emissions Tonnes Cozeq. 5,800 . 3,180 o 2,848 . 6,670 Total waste generated Tomnas ,,1’1,35*,*, . T et e
- Scope 3 emissions, 1stleg s e s
distribution Tonnes CO,eq 2,691 2,555 1,886 2,426 “Baseline for CO, reduction target
“Scope 3 emissions, travel flights Tonnes COzeq. 3,109 . ”62757 . ”96727 . LI,ZLILI **Increase is related to improved and expanded documentation of waste fractions
Total emissions (location-based) Tonnes COzeq' N 15','986' o 15';51'4 o 1L|','866' ' 18',6760*
Total emissions (market-based) Tonnes COzeq' N 11',7029' o 11','81'4 o 11','38'9' ' 175,'1'52

) . Tonnes CO,eq/ i - i
GHG infensity per net revenue DKKm 2.68 3.02 3.26 4.63 ESG key flgures People/Soc1al Unit 2022 2021 2020 2019
CO, reduction since 2019 % 41 37 39 N/A
) o o S Health and Safety

Energy Work-related fatalities # 0 0 0 0
Fuel consumption from coal and e " . ;7 o s
coal products MWh 0 0 0 0 Work-related accidents with absence
Fuel consumption from crude oil and B o o T . SN Ra’rre. - 17 . 03 . 29 . ,,,375
pefroleum products Mwh 1719 1,695 1,619 1,387 Total absence due fo sickness % working 3.2 3.1 3.1 2.7
Fuel consumption from natural gas MWh 15,255 15,909 14,759 15,50 quS. ,,,,,
g&??iﬂ?ﬁgﬁ?n%feledrlcny and MWh 29,799 29,205 28,545 29,784 Engagement
Total energy consumption MWh 46766 44923 46,811 146,762 Participation rate % L5 L33 NA NA
Renewable energy consumption % 5%  us 38 20 Engagement score . Indexpoints L83 82, N/A N/A
Energy intensity per netrevenue MWh/DKKm 1.3 115 3.4 4.3




Appendix ALK Sustainability Report 2022 29
ESG key figures — People/Social ESG key figures — Responsible business practices
Unit 2022 2021 2020 2019 Unit 2022 2021 2020 2019
Workforce Demographics 7 7 e Business Ethics
Total Headcount 2,731 2,593 2,486 2,406 Alertline cases # 11 8 é 8
China 133 81 52 41 Cases related fo discrimination* # 1 0 0 1
Denmark 932 902 850 823 Fines, penalties and compensation
France 378 379 387 373 for damages as aresult of violation
Workforce # i i i
Germany 134 129 119 115 regarding social and human rights
factors DKK 0 0 0 0
Poland 89 78 79 78 . o -
) Amount contributed to political
Spain 363 343 333 305 parties DKK 0 0 O 0
SR o1 Lre wot . LS Breaches of data protection inci-
<30 324 298 274 304 dents submitted to the national Data
Employee age .
e 30-50 # 1,643 1,585 1,572 1,498 Protection Agency # 0 0 0 3
distribution .
e 20 764 707 663 .52
Employee turnover rate 13 13 10 11 Governance .
New hires " 555 487 w20 352 Board Diversity % female 29 33 20 17
Female new hires % 63 58 66 62 Board Independence % >7 20 4o 50
S % females 63 62 64 62 Board meeting attendance rate % 97 o4 98 97
Gender diversity -total workforce # females 1,711 1,619 1,580 1,503 Third Parfy Code of Conduct ves/No ves ves No No
Gréhrder diVérsiffdﬁ Vrﬁ'dhrdgemenf """ % females 49 ' ey u6 7 Ethics & Anfi-Corruption Policy Yes/NQ. Yre”s. Yre”s. Yrers. Yes
levels #females 226 220 202 193 Whistleblower protection policy Yes/No Yes Yes Yes Yes
' e % female 25 22 297 T Codg ngQnducTemployee
Gender diversity - EVP & SVP certification % 95 97 94 90
#females > B 4 4 Data Privacy Poli Yes/No Yes Yes Yes Y
—————————————————— . ata Privacy Polic es/No es es es es
Gender Diversity - VP & Senior Director % females 34 29 26 N/A GDPRC . il ’ Yes/No Yes Yes Yes Y
y #female 22 18 is 13 ompliance es/No e e e e
) ) ) % females 53 53 51 N/A *Disclosed for closed investigations only
Gender Diversity - Manager & Director
e # female 199 187 172 166
GenderPayRatio Times 1.14 118 TS
CEO anngql compensation ratio Ratio 33 34 7 29

3t
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Definitions of calculations

Environment and climate
Allenvironmentaldatais reported for main
production sites (Hersholm, Madrid, Oklahoma,
Post Falls, Port Washington, Vandeuil and
Varennes). Some figures have been corrected
from previous years due fo improved reporfing and
documentation of data.

CO, emissions

ALK adheres fo the principles of the Green House
Gas (GHQG) Protocol when reporting on emissions.
Emissions are measured in metric fonnes of CO,
equivalents according to Global Warming Potenfial
values published by the IPCC based on a 100-year
fime horizon.

Scope 1 emissionsinclude direct energy
consumption (nafural gas, gas oil, diesel and
petrol), where emission conversion factors

are calculated using the UK's Department for
Environment, Food and Rural Affairs (DEFRA)
calculation methodology, supported by the GHG
Protocol. Scope 1 also includes company car
emissions, which are estimated based on fuel

type and either fuel consumption or mileage of
company cars. Fuel consumption or mileage in
December, andin some cases November, were
estimated based on average monthly consumption
or mileage over the year. Emission conversion
factors are calculated using the DEFRA calculation
methodology. Scope 1 alsoincludes emissions of
ozone-depleting substances, which are defined as
those listed in the Monfreal Protocol on Substances
that Deplete the Ozone Layer, including CFCs,
Halons, Halogenated CFCs, methyl tetrachloride,

methyl chloroform, HCFCs, HBFCs, methylbromide,
bromochloromethane, hydrofluorocarbons.

Scope 2 emissions include energy consumed for
electricity and district heating, where emission
conversion factors are calculated using the United
States Environmental Protection Agency (US EPA)
eGRID emission values, or for facilities outside

the US, emission values from the International
Energy Agency (IEA). Scope 2 location-based
emissions are calculated based on average
energy generafion emission factors for defined
locations, while scope 2 market-based emissions
are calculated based on emissions calculated from
specific energy purchase confracts, and therefore
consider renewable energy purchase cerfificates.

Scope 3 emissions include 1stleg distribution
emissions, which are emissions arising from
intfra-company shipments and shipments from
ALK product supply sites to ALK commercial
fulfilment centers/warehouses. These emissions
are calculated using the GHG Protocol scope

3 screening fool, which uses a spend-based
methodology, with the values for December
esfimated based on average monthly spend
over the year. Emission conversion factors are
calculated using IEA fank-to-wheel emission
(TTW) values. The wheel-fo-tank (WTT) emissions
in % compared o the TTW emissions for various
liquid fuels are calculated based on the DEFRA
2022 emissions factors. Since the third-party
fransportafion and business travel represent
adiverse mix of transporfation modes and fuel
fypes, the average calculated is considered fo

be representative. Scope 3 also includes travel
flight emissions which are reported usinga WTT
CO, report provided by AMEX for all ALK business
fravel flights in 2022, except in Chinawhere flight
emissions are estimated using a spend-based
method and the GHG Protocol scope 3 screening
tool for January-October, and actual emission
values for November-December. TTW flight
emission values are calculated using IEA values.
Travel flight emissions for 2019-2021 do not include
flights from China.

GHG intensity and CO, reduction are calculated
using scope 1, scope 2 market-based and scope
3 emissions. CO, reductionis comparedfo a 2019
baseline considering scope 1, scope 2 location-
based and scope 3 emissions.

Energy

Energy consumption is calculated based on meter
readings and/orinvoices of allenergy types at
production sifes.

Water
Water consumptionis measured by meter readings
and/orinvoices in all production sifes.

Waste

Waste is estimated in some sites where waste
cannot be directly weighed. The tfypes of materials
presentin the waste include paper, electronics,
medical waste, wood, metal, general solid
bio-waste, oil, and chemical waste.
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People

Health & safety

Work-related incidents are defined as occurrences
arising out of orin the course of work that resultin
injury or fafality. Injuries that occur when working
fromhome are work related if the injury occurs
while the worker is performing work from home,
and theinjury is directly related fo the performance
of work rather than the generalhome environment
or seffing. Incident cases are reported to our EHS
department andinclude the number of incidents as
well asimportant background details related fo the
incidenfts.

Work related accidents are defined as work-
relafed incidents resulfing in an individual being
physically or mentally unable to work, as diagnosed
by a competent medical professional. The rafe of
work-related accidents, expressed as lost time
injury frequency (LTIF) is defermined by dividing

the number of accidents by the fofal hours worked,
multiplied by 1,000,000 to give number of cases per
one million hours worked.

Absence due fo illness is calculated as number of
fofal working days with absence due fo any illness,
work related or otherwise, divided by tfotal working
days.

Engagement
Participation rate and engagement score are
collected from asurvey conducted by a third party.



Appendix

Workforce Demographics
Allemployee-related datais downloaded from
ourinternal HR-system, Workday, andis relevant
as of 31 December 2022. Allfigures consider
active (permanent and temporary) employees.
Non-guaranteed hour employees, and employees
outside our own workforce are nofincluded.
Temporary employment is defined as employment
with apre-agreed end-dafe.

Workforce headcount is broken down for countries
with more than 50 employees. The employee
furnover ratio is calculated by dividing the number
of employees who left the company by the average
number of employees in the reporfing year.

The gender diversity figures from 2021 and earlier
donofinclude Germany, as job grades were not yef
approved by the works councilin thatregion.

The CEO annual compensation rafio is determined
by the annual fotal compensation of the CEO
against the median annualtotal compensation for
allactive (permanent and femporary) employees,
excluding the CEO. Annual fotal compensation
includes salary, bonus, allowances, pension and all
one-fime payments over the course of ayear.

Responsible Business Practices

Business ethics

Alerfline cases are taken from our external system,
Ethics Point. Cases relafed fo discrimination are
defined as "discrimination on the grounds of an
individual’s uniqueness such as perspectives,
work and life experiences, age, gender, race,
ethnicity, religion, sexual orientation, ability, or any

other characteristics’. Discrimination concerns
can be raised through several channels such as
our whistle-blower hotline, alertline, or through
Employee Representative Groups, HR, EHS and
Legal.

Whenreporting onbribery, bribes can take the

form of money, giffs, loans, fees, hospitality,
services, discounts, the award of a confract or

any other advantage or benefit, andit comprises
any financial or otherinducement or reward for an
action whichisillegal, unethical, abreach of frustor
improper in any way. When reporting on corruption,
thisis defined as ‘abuse of enfrusfted power by
someone for personal gain’.

Governance
Board diversity is measured by the percentage of
female non-executive members.

Boardindependence is measured by the percent of
independent, non-executive members.

The Board Meeting Affendance rafe is
calculated as (number of meetings*number of
members)-meetings not affended/(number of
meetings*number of members)*100.

Code of Conduct training is calculated by the
percentage of employees completing the fraining
based oninfernal registrations.
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Disclosure requirements,
cf. §99a, 99b, 99d and 107d of
the Danish Financial Statements Act

Disclosure requirements See page
99a

Policies on

Human rights 15,32
Worker and social conditions 11-15,32
Environment and climate 16-20, 32
Anti-corruption 22,24,32

Acitivities during the year

Human rights 15
Worker and social conditions 11-15
Environment and climate 16-20
Anti-corruption 22,24
KPIs and results 5
Sustainability risks 14-17,22-24
99b

Diversity in management 14
Diversity in the Board of Directors 15
99d

Data ethics policy 24,32
107d

Diversity & inclusion policy
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Report references

In this list you can find all link
references in thereport.

Introduction

Page 03

ALK 2022 Annualreport:
https://ir.alk.net/financial-reporting

ALK website:
https://alk.net

ALK LinkedIn:
https://www.linkedin.com/company/alk-abello

ALK Twitter:
https://twitter.com/ALK _net

Access to Allergy Care

Page 08

1. Brozek J et al. Allergic Rhinitis and its Impact
on Asthma (ARIA) guidelines: 2010 Revision. J

ALLERGY CLIN IMMUNOL VOLUME 126, NUMBER 3.

2.D'Amato G, Annesi-Maesano, |, D’Amato, M,
Outdoor Allergens, Pollens and Molds and Their
Relationship to Climate Changes. Encyclopedia
of Respiratory Medicine (Second Edition), 2022;
410-417.

3.Zhang, Steiner AL, Pollen season is getting
longer and more infense with climate change -
here’s what allergy sufferers can expectin the
future, 2022:https://theconversation.com/pollen-
season-is-getting-longer-and-more-intense-with-
climate-change-heres-what-allergy-sufferers-
can-expect-in-the-future-179158

4. BousquetJ, Burney PG, Zuberbier T et al.
GA2LEN (Global Allergy and Asthma European
Network) Addresses the Allergy and Asthma
Epidemic. National Library of Medicine, 2009; é4:
969-977

Page 10
ALK Access to Medicine Policy:
https://www.alk.net/sustainability

ALK's solutions to the treatment of allergy:
https://www.alk.net/our-solutions

People

Page 15

Composition of the Board of Directors,

itfs members, and their competences:
https://ir.alk.net/corporate-governance/
board-of-directors.

ALK Code of Conduct:
https://www.alk.net/sustainability

ALK Diversity and Inclusion Policy:
https://www.alk.net/sustainability

Environment and Climate
Page 20

ALK Code of Conduct:
https://www.alk.net/sustainability

ALK Environment, Health and Safety Policy:

https://www.alk.net/sustainability

Responsible business practices
Page 24

ALK Anti-Corruption Policy:
https://www.alk.net/sustainability

ALK Code of Conduct:
https://www.alk.net/sustainability

ALK Data Ethics Policy:
https://www.alk.net/sustainability

ALK Third Party Code of Conduct:
https://www.alk.net/sustainability

ALK Stakeholder & Communications Policy:
https://ir.alk.net/corporate-governance

ALK Tax Policy:
https://www.alk.net/tax-policy
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ALK Whistleblowing Policy:
https://www.alk.net/sustainability

ALK 2022 UK Modern Slavery Act statement:
https://www.alk.net/sustainability

Contact the external Alertline:
https://secure.ethicspoint.eu/domain/media/en/
gui/33411/index.html
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